
	Job Title
	Talent Acquisition Partner

	Department
	Human Resources 

	Location
	Hybrid – base location Ireland

	Reports to
	Talent Acquisition Manager 

	Staff Responsibility
	N/A

	


General Overview of position
	To be a subject matter expert in resourcing to ensure we attract and retain the best talent. Providing high levels of customer service internally to all stakeholders on end-to-end resourcing from idea inception, attraction, selection and onboarding. 
This role will report to the Talent Acquisition Manager, transcend geographies for the LF Group, and will work closely with all the HR team to ensure recruitment practices are adhered to in line with business and employment processes. 
This person will have responsibility for all elements resourcing including ATS, data integrity, governance of the HRIS, updating the KPI suite on resourcing, coaching and advising stakeholders on recruitment methods, creating suitable candidate pipelines and screening and interviewing as required.

	


Main duties & responsibilities
	To include: 

· Leading end to end recruitment process 
· Understanding current and future resourcing needs 
· Sourcing the very best candidates in the market to time, budget, and quality
· Actively seeking out market and industry knowledge in UK & Irish talent markets to share with stakeholders in order to support hiring solutions.
· Providing recruitment advice and support to key stakeholders
· Managing external relationships across the industry from recruitment agencies to universities to event organisers
·  Strong commercial awareness, ensuring cost-effective hiring solutions aligned to business priorities
· Build clear TA metrics that show impact, e.g. time‑to‑productivity, quality of hire, regretted attrition, cost per hire.
· Utilise the ATS to its full capacity
· Assist in the delivery of HR / Resourcing projects aligned to departmental strategy 
· Embed AI and forward‑thinking recruitment methodologies to anticipate future skills needs, optimise talent sourcing and selection, and continuously improve hiring effectiveness 
· Hire for tomorrow’s capabilities (AI, automation, client complexity), not just today’s vacancies.
· Working with stakeholders across all locations to build talent pools using data‑led decision making.
· Tell Littlefish Group’s story externally to bring awareness of our brand, business, culture and EVP.
· Network appropriately to source candidates and also deepen the understanding of the market dynamics.
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	Main duties & responsibilities (continued)
	ISO Accreditations:
Littlefish are ISO9001 and ISO27001 certified it is expected that all employees adhere to the Quality Management and Information Security systems, policies and procedures.

Equality, Diversity and Inclusion:
It is expected that you will actively promote and embed Equality, Diversity and Inclusion (EDI) in all your work and support and comply with all organisational initiatives, policies and procedures on EDI.


	Other duties
	Other such reasonable duties within the general scope of the job role, at the line managers direction.



Person Specification

	

	Essential
	Desirable

	· CIPD or Qualified by experience 
· Prior experience of working in a Talent and/or Resourcing role with proven ability to offer a comprehensive service to stakeholders on resourcing needs.
· Deep knowledge and experience hiring specialist Microsoft  technology roles
· Deep experience operating in constrained talent markets, leveraging insight, networks and innovative sourcing approaches to access hard-to-find, high-value skills
· Experience of sourcing candidates across multiple channels and geographies (including LinkedIn Recruiter & SEO searches) including permanent and contracting roles
· Strong interviewing and screening capabilities, with the ability to assess both technical skills and cultural fit effectively
· Demonstrable ability to provide accurate documentation, administration and HRIS data to a business
· MS Office skills (specifically Excel) 
· Creative mindset
· Strong attention to detail
· Excellent communicator, both written and verbal
· A great networker with the ability to build and leverage strong talent communities and relationships across the market
· Natural energy and passion for talent acquisition 
· Good organisational skills
· Able to manage time and work under to tight deadlines
· Able to manage the demands of several tasks and understand the needs of the business to be able to prioritise effectively 
· Experience working as a technical recruiter within tight timelines
· Experience of technical recruitment and selection across a variety of functions at all levels 
· Experience partnering with multiple and senior stakeholders across a business to delivery shared outcomes
· A ’can-do attitude’ 
· Knowledge of sourcing practices and tools to support the full life cycle of recruitment. 

	· Degree 
· Experience of working with a fast-growing SME
· Professional Services/Technology Consulting experience
· Experience hiring in near shore and off shore talent markets
· 
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Job Levels

	Career Framework
	Professional 

	Definition 
	Subject matter expert in a professional, non-technical, environment, mainly working in a front-line customer capacity.


	Contribution to Success
	Supports and facilitates others in the implementation of short-term plans or works to achieve agreed goals. Performs a range of mainly straightforward assignments. Will manage cost on a day-to-day basis, looking for opportunities to generate efficiencies  

	Communication
	Will be involved in explaining facts, practices, and policies. May need to influence from time to time and will coordinate day to day tasks

	Expertise
	Continues to build knowledge of the business processes assigned to their specific role and customers / stakeholders

	Leadership
	Will receive guidance from their line manager and will not usually manage a team. Responsible for their own accounts/customers/projects

	Values Statement
	Displays consistent and positive behaviours in line with the values. Acts with integrity and professionalism within own team and across the organisation
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